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Abstract:

This study examine the the relationship between work design and
occupational health and safety in Algerian organization through the case
Sonalgaz of Mascara. the study used the work design model (WDQ)
(Frederick P. Morgeson, Stephen E. Humphery), and model of
occupational health and safety (Geremy Stranks, 2001). The results
shows high and positive relation and effect between social support
(B=35%), Ergonomics (44%), work conditions (47%) and occupational
health and safety variable.

Key words: Ergonomics, work design, health and professional safety.
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